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Natalie Robinson’s Overview

2015 2017 2023 NOTES:
ST-COMP 450 ¥ 6691 72.79
‘USED COMP - | (81.58) (80.23) |
or- COMP - 62.57 70z
Her Double time from Haliday 01/16/17 7. 34 HRS was
- aaid; not included in tatal, (audltthru 01,’3”18)
- + Pald Time down to 160 Hours. Ok'd per
- . Pay time down to 100 hours..
- o Paid Time down to 160 Hours. ‘Ok'd per
450 ¢ 59.35 #:J‘.I-Q,,ZBI 284.78 wﬂ@;422 65 VERIFIED BY LISA CLAY AND STEPHANIE CATES
' 10/20/2026
Total Hours to be Paid by the County: : 422,65
Salary 61,821
Longevity 4,200

65,021 31,74 _ {134155277}

Per Fact Sheet #7: State and Local Governments Under tha Fair Labor Standards Act (FLSA)

Compensatory Time: Under certaln prescribed conditions, employees of State or local government agencies may receive compesatory time off, at a rate of not less than one and one
half hours for each overtime hour worked, instead of eash overtime pay. Law eriforcement, fire proter.tiun. and emergency.respanse personnél and employees in seasonal activities
may accrue up to 480 hours of comp time; all other state and'local government employees may accrue to to 240 hours. An employee must be-permitted to use compensatory time

_ on the date requested unless dolng 50 would “unduly distupt” the operations of the agency.

Commissieners court approved-to pay anything over 160 hours of comp time.
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.Signature,of Employee Ap{arnva’l. Date ' Signature of C;fflée,iiolder Approval
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